OTpakKeHbl pe3yJbTaThl ompoca O Haubosee APPEKTUBHOM croco0e MOTUBALMU IE€pPCOHajIa B
VYkpaunHe, KOTOpblE MPUBEICHBI HA OJHOM W3 KpyNHEWIIUX B YKpauHe cailTe moucka paboThl U
cotpynankoB Work.ua.
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Puc. 1. DdpdextuBHOCTH CTOCOOOB MOTHUBAITHI

MotuBanus SBJISETCS BaKHEUIIMM 3JIEMEHTOM J(PQPEKTUBHOIO YIPABICHUS MEPCOHAJIOM.
HaubGonpmmii Bec Ha CEroAHAIIHUN JEHb MMEET SKOHOMHYEcKas MoTuBauusa. OJHAKO TOJBKO
COBOKYIHOCTb ()OpM MOPAJIBHOTO M MaTEpUAIbHOIO CTUMYIMPOBAaHUA JAacT HEOOXOIUMBIN
pe3yibTaT, a UMEHHO — MOBbIIeHUE 3(P(EKTUBHOCTU Tpyla pabOTHUKOB, a KaK CIEJICTBUE —
KOHEUYHBIE PE3yJIbTaThl IE€ATEIbHOCTU IPEATIPUATHS.

CunsaBkuH A.B.
I'BY3 «/loneykuii HAYUOHANbHBIN MEXHUYECKUL YHUBEPCUMEN)
CTPATEI'USI MEXKJIYHAPOJHOM YKOHOMHUYECKOM JESATEJIBHOCTH
YKPAHUHBI B KOHTEKCTE COBPEMEHHBIX ITPOLIECCOB
HUHTEI'PALIUU U TJIOBAJIN3ALIUN

[Ipobmema pa3paboTku 3PPEKTUBHON CTpaTETHMH  MEKIYHAPOTHONW IKOHOMHUUYECKOM
NEeSITeIbHOCTH YKpauHbl B MHPOBOM HHTEIPAllMOHHOM IIpoliecce OCTaércd akTyalbHOW Ha
MPOTSHKEHUH BCETrO MEPHOJIa CYLIECTBOBAHUS YKpauHbl KaKk HE3aBUCUMOIO rocyaapcrsa. B nepuon
rI1yOOKOro AKOHOMHYECKOTO0 W MOJUTHYECKOro KpHU3UCa, B KOTOPOM IIpeObIBaeT YKpauHa Ha
CeTOJHSIIHUNA  JIeHb, CTpPaTerMuyeckoe IUIAHUPOBAaHWE W  CO3/laHM€ TaKOM  IOJIMTUKU
BHEIIHEAKOHOMUYECKOW JIEATEIbHOCTH, B BBICHICH cTeneHM MNpHOIMKEHHOM K MHUPOBBIM
CTaHJapTaM, CTAHOBATCS HauOoJjiee OCTpod MpoOIEeMON, KOTOPYIHO HEOOXOJUMO pElIUTh
HBbIHEIIHEMY [IOKOJIEHUI0 ASKOHOMMCTOB, MAapKEeTOJIOrOB, IOJUTHUKOB, a TaKXe psjaa JIpyrux
KOMIIETEHTHBIX CIIELIUAJIUCTOB.

Jlis nocTuKeHus: pe3yibTaToB, HEOOXOJUMO OCO3HAaTh M PEain30BaTh HECKOJIBKO Ba’KHBIX
UCXOJHBIX IIOJIO)KEHUH KacaTeJIbHO BHEIIHEOKOHOMHMUYECKOM JesTeNIbHOCTH TrocyaapcTBa. A
HMMEHHO:

1. Onpenenuts cnenuduueckue chepbl COTPYAHUUECTBA CO CTPAaHAMH JAPYTUX KOHTUHEHTOB.
JlaHHO€ COTPYAHHUYECTBO JOJDKHO OCYHIECTBJIATBCS HA OTPAcieBOW OCHOBE (B Hay4yHO-
TEXHUYECKOH, SJHEPTe€TUYECKOM, TPOIOBOJIBCTBEHHON U 3KOJIOTHYECKOH cepax).

2. YyacTtBOBaTh B OOIIEEBPONEHCKOM 3KOHOMHMYECKOM IPOCTPAHCTBE, KOTOPOE HAUMHAET
¢dopmuposarbcst. [Ipu 3ToM HEOOXOAUM MEepexo] K PbIHKY U OIIpe/IeIeHHe 0Tpacieil Mpou3BOACTBA,
KOTOpbIe OyIyT COCTABIIATH MPO(UIL MEXTYHAPOIHOH ClIEIUATN3aUU SKOHOMUKH Y KPauHBbI.

3. MakcuManbHO TecHO€ B3auMmojeiicTBoBarh ¢ opranuzamueit EC, ee otTaenbHbIMU
CHelHaTM3UPOBAaHHBIMU O00pa30BaHUSIMM, KOTOpas Bce OoJibliie U OoJblle OyAeT CTUMYIUPOBATH
MIPOLIECC BKJIIOYEHHS] SKOHOMUKHM YKpauHbl B KOHTUHEHTAJIbHBIE XO3SHCTBEHHBIE CTPYKTYpPhI U
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B3aMMOCBSI3U.

4. BoipaOoTaTh YETKYyI0 IMO3ULMIO Y4acTHsl B TaKUX YUPEKICHMUSIX Kak: MEXIYHapOIHBIN
BAIOTHBIM (poHA, MupoBoil O0aHK PEKOHCTPYKLHMH M pa3BUTUH, MexXIayHapoJHas OpraHu3aius
Tpyaa, BcemupHas opranusanusi TOproBiy, Tak Kak JaHHbIE OpraHU3alUU SBJISIOTCS KIIIOUEBBIMU B
MEeXAYHapOAHOU (PMHAHCOBOW, TOPrOBOM U COLIMATILHOM PETYISLUU.

5. Co3math B VYKpawiHE CTPYKTYpbI, KOTOpble OBl OOecTeuMBaI WU KOOPAUHHPOBAIU
(YHKIIMOHMPOBAaHUE BHEUIHE3KOHOMUYECKOTO KOMIUIEKCA, a TakkKe Bcell HHQPacTpyKTypbl
BHEITHEAKOHOMUYECKUX CBsI3ed (CTPaxoBOro M MH(YOPMAIMOHHOTO OOCTY)KMBaHHS, CYJEOHBIX U
apOUTPaKHBIX OPraHOB).

6. AKTUBHO BKJIIOYaTbCS B HHTErPAllMOHHBIE IPOLECCHl, C OINPEAEICHUEM TIJI00aTbHBIX
HAIlMOHAJIbHBIX IPUOPUTETOB U WX COATAHCUPOBAHHOCTH C JPYTUMHU, CYHIECTBYIOIIUMHA B MUPOBOM
SKOHOMHYECKOM IIPOCTPAHCTBE.

JlaHHbIE aCIIEKThl HEOOXOIMMO 3aKPEIIATh PeaIbHBIMU (paKTaMHu U3 3KOHOMHUKHU U reorpaduu
HAIIero rocy/apcTBa, KOTOpPbIE JODKHBI ABJIATHCS KOHKYPEHTHBIMU IPEUMYILIECTBAMU Y KpaUHBI.
Wrak:

1. TepputopuaneHple M NPUPOAHBIE YCIOBHS — pacmnoiiokeHa B LleHtpanbHOU EBpone,
ONaronpusATHBIA KJIMMAT, UMEET BbIXOA K 2 TEMIBIM MOPSIM, OJaronpusTHbIE YCIOBUS JJIsl BEIEHUS
CEJIbCKOTO XO35CTBA — IPEUMYILIECTBEHHO paBHUHHBIN penbed, 25% MHUPOBBIX 3a11aCOB YEPHO3ZEMA
U T.J1.

2. ColpbeBble pecypcbl — 3aHuMas Menblie 0,5% Tepputopuun Mupa U Mesblie 1%
HaceJeHue, YKpanHa UMeeT 0K0JI0 5% MUPOBBIX CBIPbEBBIX PECYPCOB.

3. 3HauuTENbHBIN NPOU3BOJACTBEHHbIN NOTEHLMAI — 10 MPOU3BOJICTBY YyT'yHa, CTAIM U T.[I.
Ha Jynly HaceJleHus YKpauHa 3aHMMaeT BeOyllMe MecTa B MHpE, OTHelbHbIE 00JacTH
CaMOJIETOCTPOEHHUS, HHEPreTHKa, KOCMHYECKas IPOMBIIUIEHHOCTh M T.J. BKJIIOYAlOT B cels
HCI0JIb30BAHNE HOBEHIIINX TEXHOJOTUH Ha YPOBHE JIyUIIMX MUPOBBIX JOCTHKEHUI.

4. JlocTaTo4HO pa3BUTHUS UH(DPACTPYKTYpa.

5. Hanuuue noctaroyHo KBaaU(UIMPOBAHHOW M B TO e Bpems JemEBON (B CpaBHEHUH C
Pa3BUTHIMHU CTpaHAMH MHpa) paboyeil CUJIbI.

Cnenyer OTMETHTb, 4YTO HaJMYM€ KOHKYPEHTHBIX IPEUMYIIECTB el HEe 3HAuuT HX
aBTOMAaTHYECKYIO pealii3alliio, B OCOOEHHOCTH B COBPEMEHHBIX YCIOBUAX MEXAYHApOIHOIO
SKOHOMHYECKOIO KpU3MCa M TEM HE MEHee COXpaHAIIIEHCS KECTKOW MEXAyHapOIHON
KOHKYpPEHLIMM. 3Jech Ha TMEpBbI IUIaH  BBIXOJUT  MEXKIyHapoJgHash SKOHOMHYECKas
KOHKYPEHTOCIOCOOHOCTD.

B Vkpaune xak M0JOJOM HE3aBHUCHUMOM TOCYJIAapCTBE 3KOHOMUYECKAs MHTETpalusi TOJIbKO
Habupaer Temmbl pocrta. Jlisg VYKpauHbl CYIIECTBYIOT CIEAYIOLIUE IOJOKUTEIbHBIE YEpPThI
aKTUBU3AIMY UHTErPAllMOHHOMN AESITEIbHOCTH:

1. CorpyaHuuecTBO U peanu3anus OOUIMX MPOEKTOB C HHOCTPAHHBIMU MapTHEpamMu B
HayYHO-TEXHUYECKON U MPOU3BOJACTBEHHOH cepax.

2.3HaYUTENbHBIA POCT MHBECTHLIMOHHOW INPUBJIEKATENbHOCTH HAallleld CTpaHbl BCIEACTBHE
OTKPBITOCTH Halllell SKOHOMUKH ISl HHOCTPAHHBIX HHBECTOPOB.

3. Yckopenue npeobpa3oBaHuil B IKOHOMHYECKOW CHCTEME HaIlle CTpaHbl U Mepexojia ee K
PBIHOYHBIM OTHOILIEHHUSM.

TakuM o00Opa3oM, MOXHO cJeflaThb BBIBOJ, 4YTO, MpPEXIE BCEro, A TOro, yrod Obuia
chopMupoBaHa CTpaTETys MEXKIyHAPOJAHOW SKOHOMHYECKOW NeATeTbHOCTH YKpaWHbl M Oblia
3¢ (eKTUBHO peaan3oBaHa, HEOOXOJUMa CO3HATENbHAS, T€OTIOJIUTUYECKHA MBICTISIIAS TTOJTUTHIECKAs
nurta, T.e.  HeoOXoquma  MOJIMTHYEcKass  cTaOuiabHOCTh.  Bo-BTOphIX,  HE00X0aUMO
COBEPUICHCTBOBAHUE 3aKOHOAATEIbHON 0a3bl U aJalTUBHOCTh €€ K MEXIYHApOJIHBIM CTaHAapTaM,
a TaK ’K€ rapaHTUPOBAHHOCTH COOJIIO/IEHUS 3aKOHOB HA TEPPUTOPUH Y KpauHbl. B-TpeTbUX, TOKHBI
OBbITh MOCTABJICHBI IPABUJIbHBIE LEIM U 3aJauld BHEUTHEOKOHOMUYECKOW AEATEeIbHOCTU. J{OKHBI
ObITh YYTEHBI, IPEXKIE BCEro, MHTEpPEChl YKpauHbl BO BHEIIHEW TOPIroBiieé M MaKCUMalbHas
ajanranus K U3MEHEHUSM Ha MHUPOBOM pBIHKE TOBapoB U yciayr. Kpome Toro, A0OKHBI OBITH
CO37aHbl OJaromnpusiTHbIE YCIOBUS MJIs BEACHUS NPEIIPUHUMATEIbCKON AESITEIbHOCTH Kak
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pe3uIeHTaM, TaK U HEPE3UIECHTaM CTpPaHbl. YcCIeX YKpauHbl B MEKIYHAPOJHON dKOHOMHYECKOU
MHTETpalMi 3aBUCUT OT CIAXEHHOCTH JCHCTBUM CIEHUAINCTOB M OT CTPEMIIEHMS PSAIOBBIX
KUTEIIEH K JTydlIeMy.

Smyrnova O.V.
Donetsk National Technical University
CONCEPT OF CSR IN UKRAINIAN BUSINESS ENVIRONMENT

The question of the relationship between economic and social development of the enterprise
and the ways of solving social problems has become urgent due to the transformation of the
economic system.

It is clear that the activities of modern enterprises linked and interdependent with a complex
system of social relations. This is due to the fact that domestic enterprises faced economic problems
which have resulted in serious social consequences: social insecurity of population, low income,
unemployment, crisis state of social infrastructure [3].

In the works of Ukrainian and foreign authors who study modern enterprise management
problems can be traced increase awareness of the need to increase social responsibility of the
enterprise. [1]. To get the desired result from the programs on corporate social responsibility (CSR),
it is necessary to pay special attention to those aspects that allow to realize the enormous latent
economic potential of CSR is in Ukrainian conditions [6].

According to a survey conducted by the Centre for Development of CSR [2], in recent years
the share of Ukrainian companies that implement certain strategies of CSR has increased
considerably.

The most frequent area of social responsibility for Ukrainian enterprises are labor practices:
three-quarters of the surveyed companies conduct various socially responsible measures for their
staff. This measures are:

- development of its staff,

- the rejection of use of forced labor and child labor,

- non-discrimination, improvement of working conditions,

- the protection of health and safety of consumers.

Some features of the introduction of the concept of CSR in the domestic conditions are
brought to such:

- It’s noted that due to the financial aspects the least popular areas of social responsibility is
the protection of the environment (the most common practical applications are energy-saving
technologies and programs of sorting and recycling of waste);

- For the vast majority of Ukrainian companies the main impetus for the introduction of social
responsibility is the preferential tax treatment for those companies that use social responsibility and
the reduce of the administrative burden of local governments.

However, almost one third of Ukrainian companies ignore social responsibility, arguing that
the financial difficulties are the main obstacle in their way to the introduction of the concept of CSR
[4].

There may be some ways to overcome this obstacle:

- cooperation with other socially responsible companies in the implementation of joint social
and environmental projects;

- proper prioritization and concentration only;

- on programs that meet the company's CSR strategy;

- awareness of the importance of the choice of CSR programs that are time-consuming, and
not money.

The researchers note [5] that the introduction of the practice of corporate social responsibility
contributes increase in employee loyalty and productivity, reduce recruiting and training budget.

In addition, to encourage the introduction of CSR the establishment at the regional and
national level ought to award the most effective domestic stakeholders for the implementation of
best practices.
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